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College Student Alliance submits 2017 pre-budget plan

Toronto, Jan. 20, 2017 — The College Student Alliance (CSA) submits its budget plan to the Minister of

Finance, Charles Sousa, in preparation for the 2017 Ontario budget.

This submission includes the CSA’s main goal of making the college student’s lives easier, along with
five actionable recommendations that are relevant to the current state of living. CSA focuses on
accessibility and affordability of post-secondary education within Ontario and wants complete

transparency between the government and students.

These recommendations have been made through ongoing discussion between CSA members focusing on
Indigenous students, reducing financial barriers, increasing accessibility to educational resources and
information and expanding bursary funding. CSA’s acting president Gurpal Singh Bhatia says, “By
adopting our recommendations, you will be strengthening Ontario’s post-secondary education system

while growing the province’s highly skilled workforce.”

(More)
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This is following the Ontario Student Assistance Program (OSAP) reform. CSA recommends an online
book project for 40 of the most common programs since students are expected to spend $1,000 on books
annually. It also recommends that the Post-Secondary Student Support Program not be included in
OSAP’s assessment because it leaves Indigenous learners at a financial disadvantage. The third
recommendation made is that International Student Recovery fees should be gradually reduced since
international students have tuition fees over $12,500 and have seen an increase each year. CSA also wants
the Ontario government to create an online database to allow applicants to make informed decisions about
post-secondary education. Lastly, CSA states that Indigenous students should not have to include
Canadian citizenship to be eligible for the Aboriginal Student Bursary and that there should be an increase

of funding towards the same bursary to match the growth in the Indigenous population.

The College Student Alliance represents 77,000 students at 16 student associations across Ontario. CSA
has worked with the Government of Ontario to make life easier for students. For more information on the

2017 pre-budget plan submission visit www.collegestudentalliance.ca
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Ontario Nurses’ Association 2022 pre-budget consultations

The Ontario Nurses’ Association (ONA) welcomes the opportunity to provide the Standing Committee on
Finance and Economic Affairs with recommendations from the perspective of front-line nurses and

health-care professionals with respect to our priorities for the 2022 Ontario Budget.

Across all sectors, nurses and health-care professionals are facing crushing workloads, dangerous
conditions, increased violence, endless shifts and overtime, and they are also being denied time off they

desperately need.

First of all, the government must address the nursing shortage crisis. According to data from the Canadian
Institute for Health Information (CIHI), Ontario has had the lowest registered nurses to population ratio in
Canada for years. Decades of underfunding have left Ontario at least 22,000 nurses short, and the whole

situation is becoming worse with the Omicron variant.

I1. Retention and Recruitment of Nurses

College of Nurses of Ontario (CNO) shows data that the number of registered nurses employed in nursing
in Ontario continues to decline, from 76.3 per cent in 2003 to 65 per cent in 2021. Over the years, ONA
has consistently raised that the replacement of registered nurses with registered practical nurses combined
with population growth and more demand from more complex patients is contributing to a shortage of

registered nurses.

According to a survey, workload, the lack of work-life balance, wages and benefits, lack of respect and
feeling valued, the disrespectful treatment of nurses by government and employers and concerns about
health and safety as well as mental and physical health are some of the key factors behind the exodus of

nurses from the profession.

The Ontario’s COVID-19 Science Advisory Table report recommends adequate staffing through ongoing
evaluation of workload, including mitigation of data entry and administrative burdens, efforts to reduce
overtime and avoid long shifts, and staff deployment in areas where they lack training. Along with
bringing in new graduates and retraining current staff with financial compensation and building

supportive workplaces.

I11. Full funding and implementation of the recommendations from the SARS Commission

Ontario was the North American front line against SARS in 2003. Going into the COVID-19 pandemic,

Ontario had an outdated plan that did not reflect current organizational structure or state of oversight of
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the health system, including that the plan did not reflect the creation of Ontario Health or the removal of

long-term care from the portfolio of the Ministry of Health.

Ontario’s complete failure to learn from the lives lost during the SARS pandemic has contributed to the
current nursing shortage in this province. There must be full funding and implementation of the SARS

recommendations immediately.

IV. Hospital Sector

The challenges facing Ontario’s hospital sector were widely known across this province before the
pandemic struck. Recently, hospitals have been implementing Code Orange policies, typically called
when there is an unforeseen disaster to deal with the nursing shortage. ONA’s position is that this is an

abuse, as the nursing shortage is not a new issue.

ONA has also been raising concerns about team-based nursing in hospitals, and it is calling for an end to
the unsafe model of care that is being used increasingly due to the nursing shortage. ONA urges that these

conditions in hospitals are not the “new normal”.

V. Public Health and Public Health Nurses

COVID-19 put an emphasis on the importance of public health and public health nurses. Since most
public health nurses in Ontario are part of the ONA it has been stated that they can’t keep up with
COVID-19 contact tracing and vaccines, let alone their other daily tasks. During the height of the
pandemic public health nurses were concerned about volunteers helping at immunization clinics in

reference to fair compensation and liability.

Public health nurses don’t only focus on pandemics but countless other areas to help the health and well-
being of Ontarians. They lead programs about smoking cessation, new mothers learning to breastfeed,
sexual health counseling and many others. An ongoing project of theirs includes the opioid crisis and its

impact to public health.

The ONA is asking for the government to significantly increase the public health funding in the 2022
Budget. The focus should be on building capacity, hiring more public health nurses and to help stabilize
routine health protection and promotion. In 2019 the ONA had been opposed to the province making cuts
to public health funding because it would weaken the ability to respond quickly to new diseases. When
COVID-19 hit, the ONA was proven to be correct, but there has been no movement to reverse the annual

cuts made towards public health.

V1. Care Coordinators and Home Care
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Care coordinators and direct care teams are extremely important to patients in home care. This role
requires many years of experience and knowledge of local health-care facilities and services. Since the
COVID-19 pandemic, many home care patients have been frailer than ever before. Since patients at
hospitals are being discharged so quickly the care coordinators must act quickly in order to ensure they do
not get hospitalized. And with the budget cuts there is extremely high risk of destabilization of the

organization and will compromise the clients.

In 2020 the government created Bill 175 Connecting People to Home and Community Care Act, 2020
which affected Ontario Health Teams (OHTSs) and in 2021 there were changes to Local Health Integration
Networks (LHIN) and Home and Community Care Support Services (HCCSS). At this moment ONA is
still unsure as to what the government has planned in order to help with the transition into OHTs

This emphasizes the fact that budgets should be increased during the reorganization processes in order to

keep everyone safe.

VII. Systemic Change in Long-Term Care

Over the COVID-19 pandemic nearly 4000 residents and 13 health-care workers have died in the long-
term sector. ONA has been advocating to improve the long-term sector especially in reference to

understaffing and underfunding, as well as removing privatization.

The numbers in regard to staffing in this area is lower than ever, therefore residents are not getting the
care they need. Not only that but members in non-profit homes have had their own wages cut, leading to
many workers leaving their positions in search for better pay. The ONA stated that they are in support of
the government’s standard of four hours minimum for direct care per day but that should be a care

standard not a provincial target.

VIII. Ending Violence in Health Care

Since the COVID-19 pandemic violent incidents causing time off for nurses have increased by 27 per
cent. According to ONA and WSIB in 2020 alone there were 1010 WSIB claims of workplace violence,

this is an increase of 21 per cent since 2016.

The federal government has implemented an amendment to the Criminal Code to consider sentencing if
the assault victim is a health-care worker. This should also be a provincial government responsibility to
protect front-line nurses and health-care workers. The ONA reiterates last year’s pre-budget submission in

regard to violence in the workplace.



Rona Apsari & Jenica de Castro

IX. Supporting Injured Workers

Coming out of the COVID-19 pandemic the WSIB has a vital role to play in the compensation and
rehabilitation of front-line workers who have sustained mental and physical illness as well as WSIB’s

everyday responsibility to injured workers.

ONA is advocating against Bill 27, Working for Workers, which creates a surplus in the WSIB insurance
fund to help cope with the aftermath of COVID-19. The ONA says that WSIB should not be giving extra
money to employers and that Budget 2022 should reverse those changes immediately. By having less
money in the general fund, it will encourage WSIB to continue making poor decisions and poorly

investigating claims.

Recommendations

- Keep existing nurses and health-care workers from leaving their profession by improving their
working conditions and showing them respect.

- Bolster the health workforce and plan for the future.

- Onthe SARS Commission recommendations such as fully implement and appropriately fund
where necessary the precautionary principle in all health-care facilities.

- Permanently raise the annual funding escalator for Ontario hospitals and acute care facilities by a
minimum of five per cent to meet estimated annual increases.

- Permanently reverse the announced 2019 cuts and provincially fund public health programs and
services at 100 per cent to ensure consistent service provision and resilience to outbreaks
throughout the province.

- Fast-track care levels to four hours to direct care by registered nurses, registered practical nurses
and personal support workers per resident per day.

- Stop privatization in home and community care to improve continuity of care for patients and
address some of the root causes behind hospital overcrowding and hallway health care.

- Tackle head on the growing epidemic of violence in health-care settings accross Ontario by
improving staffing levels and by fully implementing the recommendations in the Workplace
Violence Prevention in Health-Care Progress Report.

- Immediately reverse changes that allow surpluses in the Workplace Safety and Insurance Board
Insurance Fund to be distributed over certain levels to businesses.
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Conclusion

Budget 2022 must prioritize urgent measures to ensure retention of nurses and health-care professionals
and develop a sound plan to recruit thousands more. ONA’s submission lays out solutions for the short,

medium and long-term.

Founded in 1973, the Ontario Nurses’ Association (ONA) is the largest nurses’ union in Canada and
prides itself on its beliefs, values and democracy. ONA represents more than 68,000 registered nurses and
allied health professionals working in hospitals, long-term care facilities, public health, community

agencies and industry throughout the province of Ontario.
Revised September 2024
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Colleges in Ontario urges to create new strategy to expand degree programs

Ontario’s colleges are calling for a new provincial strategy for post-secondary education that will expand

the range of degree programs at colleges.

The call for a new vision for post-secondary education follows the recent release of a white paper that

suggests measures to drive economic growth as Ontario emerges from the COVID-19 lockdown.

The white paper calls for provinces to give colleges the option to decide, independent of government,
what mix of credentials and programs will best respond to the evolving labour market and accelerating

automation in the workplace.

The proposed post-secondary strategy would help fulfil Ontario’s transition to a performance-based post-

secondary system. It would authorize colleges to:

- Create new career-focused three-year degree programs that would replace many of the current

diploma programs.
- Expand the range of four-year degree programs at colleges to meet local demand.

- Create master’s degree programs for university and college graduates especially for in-demand

specialized fields.

In summary, Ontario is well positioned to become a global leader in post-secondary education, and
building on the college system’s many strengths can transform higher education to equip more skilled

professionals that will be critical to the success in this economy.

Colleges Ontario is the association representing the province’s 24 public colleges. Colleges Ontario
champions policy measures to strengthen the quality of programs available to students and implements

province-wide marketing and communications campaigns to promote the programs offered to students.
Revised September 2024
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